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Gender equality policy toaols

Equal Treatment and Protection from Discrimination Directive - Komission for Gender
Gender Equality (Internal Regulation 25/2021) ) Equality at UCM
(16 members)
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Gender Equality Implementation Plan at UCM
(Internal Regulation 8 /2022)

Gender Equality Implementation Action Plan for 2022-2025

Development of a strategy or plan for achieving
gender equality at UCM Trnava.

Definition of recommendations for the development
of gender equality policy instruments at UCM Trnava.
Monitoring the status of gender equality at UCM
Trnava.




Maonitoring the state of GE at UCM

Basic statistics
Staff structure at UCM
Students at UCM in the academic year 2022 /2023
Qualification structure of female and male employees at UCM
Academic self-government bodies and advisory bodies of UCM
Projects and research
Financial evaluation

Implementation of the (action) plan at UCM

Survey questionaire(s)
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Maonitoring the state of GE at UCM

Basic statistics
Staff structure at UCM
Students at UCM in the academic year 2022 /2023
Qualification structure of female and male employees at UCM
Academic self-government bodies and advisory bodies of UCM
Projects and research
Financial evaluation

% of women in the Board at individual faculties
UCM FF FMMC FNS FSS FHS
Grémium of the rector 50

Governing Board
Management 43 50 71 @ 67
Collegia of rector /dean 47 63 75 70 25

Scientific board 40 48 52 36 44 53
Academic senate 69 64 60 75 42 55
Disciplinary Committee 40 50 67 100 33 83

ucm
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Basic statistics
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Maonitoring the state of GE at UCIM

Questionnaire - a historic first in 2022 (717 respondents)

Who responded? — gender Who responded? — faculty/institute
1% 13 18
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u | Rectorate

ucm

Who responded? — the age profile

17 - 29 years

®m 40 - 49 years
B 60 - 69 years

516

30 - 39 years
® 50 - 59 years

® >70 years

N



Maonitoring the state of GE at UCM

Questionnaire - a historic first in 2022 (717 respondents)

Positive experience of unwanted sexual comments,

attention or advances (harassment)
30
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Maonitoring the state of GE at UCIM

Questionnaire - a historic first in 2022 (717 respondents)

Lost benefits or
opportunity due to
gender in the last
year? (%)

B men ™ women
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Maonitoring the state of GE at UCM

Questionnaire - a historic first in 2022 (717 respondents)

Do you know that UCM has legislation on
equal treatment of women and men

Do you know who you can contact
if you are experiencing

= yes, and [ am actively ~ gender inequality at UCM?

following this issue at
UCM 7

a yes, butlam not
interested in this issue
no, and I'm not
28% | . .
interested in the issue
no, but I am interested 506
|

in learning more about
this issue

ucm

m yes no not given

MEASURE:
Campaign FB

Vedeli ste, ze?

Viac ako 95 % op(tanych
respondentov nasho prieskumu si
mysli, Ze za posledny rok neprisli o
Ziadnu vihodu alebo prileZitost z

dbvodu, Ze sU Zenou alebo muZom



MEASURES (collective agreement):

Non-returnable social assistance on the basis of a written application from the Social
Fund for the birth of an employee's child in the amount of € 150 per child

Mothers or single employees with children under 10 years old may request unpaid leave
from the employer during school holidays for further childcare.

The employer will grant a parent caring for an unattended child up to 15 years old one
paid day off every three months, regardless of the number of children.

....and some others....
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Casopis &

Pedagog Gregus: Aj ja pa
do LGBTQ+ komunity

pribehy Studentov | pomoc pre LGBTQ+ | alkohol na Slovensku|

Feminizmus
vtedy a dnes

0dbornd prednaska pod odbornym vedenim
doc. Josette Baer Hill, PhD. a
Zuzany Podrackej, PhD.

(as a miesto: 15.3.2023 0 15:30
BU1 (mala aula), Bucianska 4/A, Trnava
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Gender Equality in the Context of Globalisation

Rudolf Husovi& 1joe00-000 1647), Lubica Pechanova 1000

Dagmar Cagafiova i 21 and Jana Sujanovi 210

Slovak University of Techns Bratislava, Tmava, Slovakia
“University of Ss. L)nu..a Methodius, Tmava, Slovakia

rudolf.

Abstract. The main aim of this pap:
nder equality by comparis
o European Union: Poland, Czech Republ
- part of the paper explains the basics of the globalization,

‘sender oquality and Gender Equality Indes. In the
paper, the research methods and materials are introduced, followed by the

analytical part comparing obtained data about the sh

positions, rate of employed women and the ratio
female and male workers in the same jo n countries. In
is of obtamned data,
-arch are proposed.

canclusion, based on the theoretical knowledge

new findings are summarized and suggestions for fixrt

Keywords: Diversity, Globalization, Global Management, Culture, Gender Equality
Gender Equality Index
1 Introduction

The growing globalization trend resulis in the need to focus on the
pment of diversity and for the effective

Pozvénka na vzdelévanie realizované v spolupréci
s Univerzitou sv. Cyrila a Metoda v Trnave
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UPLATNOVANI/
RODOVEJ “"G"“"’*""s';f;@L
=z~ ROVNOSTEE
NA UNIVERZITE !

Ako prispiet k lepsiemu uplatiiovaniu rodovej rovnosti na univerzitach? » Vymedzenie pojmov
v tematike sexualneho obtazovania » Legislativne ramce postihovania sexualneho obtazovania »

Sexudlne obtazovanie v prostredi vysokych 8kl « Prevencia a mechanizmy riesenia sexudlneho
obtazovania v prostredi vysokych kol

Z0DPOVEDNA 0S0BA
Séra Cincurova, MA, analyticka v oblasti rodovej rovnosti
sara.cincurova@ivpr.gov.sk, +4212 20 442 508

Suplement rodovej rovnosti
a akvizicie rieseni
Pozyvame Vs na besedu

Slovenskeho narodného strediska
pre ludské prava.
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24. aprila 2023 010:00 hod.
miestnost BU3, Bucianska 4/A, Trnava
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Zena v muzskom kolektive.
”Sleduju najprv ako vyzerate,
¢o odpovedate, tak to prijimaja
a az potom si vas vazia.”

Pri prileZitosti Medzindrodného dnia Zien v IT, ktory pripadé na kazdy
stvrty Stvrtok Stvrtého mesiaca v roku (tentokrat 28. april) sa v
dnednom podcaste venujeme muZsko-Zenskej téme: Ako sa ako Zena
prebojovat medzi tradiéné muZské povolania? Priklad Zeny v muzskom
kolektive je doc. Iveta Dirgova Luptékova, ktord je prodekankou na
Fakulte prirodnych vied UCM v Trnave, kde vyucuje matematiku a
aplikovanu informatiku. Porozpravala ndm, Ze ani pedagogovia nie st
stéle spravodlivi, predstavila ndm aj, Ze povedomie o matematike je vo
vseobecnosti katastrofalne. Cielom prodekanky je vzbudit u Studentov
lasku k prirodnym vedam, lebo sama v fiu veri. Okrem toho nam

zhrnula aj Studium na FPV UCM a na ¢o sa méZu buduci Studenti tesit.

Zena v muzskom kolektive. “Sleduju najprv ako vyzerate co

odpovedate, tak to prijimaji a aZ potom si vas vaZj

SPOLOCNOST

atteliér

ANALYZY

Zeny zarabaju takmer o
tretinu menej ako muazi.
Zlyhali sme ako
spolocnost"

Platy. domace p

nosti sa

Ludia si myslia, ze do
mna mozu kopat

doméce nasilie | transrodovi fudia | ombudsmanka Hanzelova

06| april 2022 1 19. roénik



Research interest
priechodnost
Established structur

Poor awareness
Absence of personal politics

;

Medial tool
Research agenda for several faculties

Absence of resources
poor coordination
Contraproductive medialization

ucm



Thank you for
attention!
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