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• 5 600 students
• more than 31 000 absolvents

Academic year
2022/2023
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• Equal Treatment and Protection from Discrimination Directive -
Gender Equality (Internal Regulation 25/2021)

• Gender Equality Implementation Plan at UCM  
(Internal Regulation 8/2022)

• Gender Equality Implementation Action Plan for 2022-2025

Gender equality policy tools

• Development of a strategy or plan for achieving
gender equality at UCM Trnava.

• Definition of recommendations for the development
of gender equality policy instruments at UCM Trnava.

• Monitoring the status of gender equality at UCM
Trnava.

Working groups (3-6 persons)

Komission for Gender 
Equality at UCM

 (16 members)
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Monitoring the state of GE at UCM

Basic statistics
Staff structure at UCM
Students at UCM in the academic year 2022/2023
Qualification structure of female and male employees at UCM
Academic self-government bodies and advisory bodies of UCM
Projects and research
Financial evaluation

Implementation of the (action) plan at UCM

Survey questionaire(s)



7

Monitoring the state of GE at UCM
Basic statistics

Staff structure at UCM
Students at UCM in the academic year 2022/2023
Qualification structure of female and male employees at UCM
Academic self-government bodies and advisory bodies of UCM
Projects and research
Financial evaluation
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Monitoring the state of GE at UCM
Basic statistics

Staff structure at UCM
Students at UCM in the academic year 2022/2023
Qualification structure of female and male employees at UCM
Academic self-government bodies and advisory bodies of UCM
Projects and research
Financial evaluation

% of women in the Board at individual faculties

UCM FF FMMC FNS FSS FHS

Grémium of the rector 50

Governing Board 20

Management 43 50 71 100 0 67

Collegia of rector/dean 47 63 75 70 25 82

Scientific board 40 48 52 36 44 53

Academic senate 69 64 60 75 42 55

Disciplinary Committee 40 50 67 100 33 83
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Monitoring the state of GE at UCM
Basic statistics

Staff structure at UCM
Students at UCM in the academic year 2022/2023
Qualification structure of female and male employees at UCM
Academic self-government bodies and advisory bodies of UCM
Projects and research
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Monitoring the state of GE at UCM
Basic statistics

Staff structure at UCM
Students at UCM in the academic year 2022/2023
Qualification structure of female and male employees at UCM
Academic self-government bodies and advisory bodies of UCM
Projects and research
Financial evaluation

The numbers in brackets 
indicate number of 
persons  / % of women.
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Monitoring the state of GE at UCM

34%

65%

1%
Kto odpovedal? - Pohlavie

muž žena neuvedené

188

262
67

65

45

77

13 18

Kto odpovedal: fakulta/inštitút

FF FMK FPV
FSV FZV IM
REK Neuvedené

516

108

67

26

13 5

Kto odpovedal: vekový profil

17-29 rokov 30 - 39 rokov

40 - 49 rokov 50 - 59 rokov

60 - 69 rokov 70 a viac rokov

Who responded? – gender     Who responded? – faculty/institute    Who responded? – the age profile   

Questionnaire - a historic first in 2022 (717 respondents)

womenmen not given

F Arts
F Social Sci

F MasComm
F Health

F Natur Sci
Inst Manag

Rectorate

17 – 29 years

40 – 49 years

60 – 69 years

30 – 39 years

50 – 59 years

≥ 70 years
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Positive experience of unwanted sexual comments, 
attention or advances (harassment)

žena (7% resp.)

muž (2% resp.)

MEASURE:

the status of an obmudsman
• Competencies
• Procedures
• Quality system

Monitoring the state of GE at UCM
Questionnaire - a historic first in 2022 (717 respondents)

Women (up to 7% of respondents)

Men (up to 2% of respondents)
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year? (%)

muž žena

Monitoring the state of GE at UCM

Questionnaire - a historic first in 2022 (717 respondents)
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MEASURE:
Campaign FB

Monitoring the state of GE at UCM

Questionnaire - a historic first in 2022 (717 respondents)

11%

28%

16%

45%

Do you know that UCM has legislation on 
equal treatment of women and men

áno, viem o tom a aktívne
túto problematiku na
UCM sledujem

áno, viem o tom, ale
bližšie sa o túto
problematiku na UCM
nezaujímam
nie, neviem o tom a
problematika ma
nezaujíma

nie, neviem o tom, ale
mám záujem sa dozvedieť
o tejto problematike viac

yes, and I am actively 
following this issue at 
UCM
yes, but I am not 
interested in this issue 

no, and I'm not 
interested in the issue

no, but I am interested 
in learning more about 
this issue

222

506

7

Do you know who you can contact 
if you are experiencing 

gender inequality at UCM?

áno nie neuvedenéyes no not given



15

MEASURES (collective agreement):
Non-returnable social assistance on the basis of a written application from the Social 
Fund for the birth of an employee's child in the amount of € 150 per child

Mothers or single employees with children under 10 years old may request unpaid leave 
from the employer during school holidays for further childcare.

The employer will grant a parent caring for an unattended child up to 15 years old one 
paid day off every three months, regardless of the number of children.

….and some others….
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Poor awareness
Absence of personal politics

Medial tool
Research agenda for several faculties

Absence of resources
poor coordination
Contraproductive medialization

Research interest
priechodnosť
Established structures
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