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Why should we be interested in the topic

» Accordingto the ARC (2019, there are 440 000 Romain the SlovakRepublic
» Higher unemploymentrate of Romawomenthan men (EU SILC2020).

» The reasonfor the unequal position of Romawomen in the labour market is the fact
that theyfacemultiple disadvantagegCreenshow 1994).

> Thesocialrole of woman - taking careof the household(Zilova, JankoviGovA2009).

» Strategy for Equality, Inclusion and Participation of Roma by 2030.
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Work experience

Podiel osob vo veku 20 - 64, ktori uZ niekedy pracovali po dobu 6 mesiacov (v %)
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Up to 61% of Roma women aged-28 dropped
out of education compared to 54% of Roma men
(FRA, 2016)
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Meanwhile, the share of early school leavers in the

general population in Slovakia in 2016 was only aroun
/% (Eurostat, 2019).
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On average, women from the MRC have 8 years|of
work experience than men (EU SILC, 2020).
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The average age of first job is 22 years (EU SILC, 20
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NEET

Podiel osob NEET (not in education, employment or training) vo veku 16 - 24 rokov (v %)
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Reasons for unemployment - low education, inability
70 to complete formal education (Kovacova, 2020).
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Predominantly persons in the household

Podiel muZov a Zien z MRK v produktivnhom veku v ramci jed According to the FRA and EMIDIS 11 2016 survey,
ekonomickych statusov (%) up to 36% of women are homemakers or other
iInactive persons.
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Caringfor relatives

Zeny vo veku 16 - 64 rokov, ktoré nie st momentélne aktivne na trhu prace a nehladaju si aktivne
pracu, pretoze sa staraju o svojich blizkych

60

_ - — * Limitations in geographical mobility Kovacova
» Geographical segregationspecifics of Roma 2020;Arendas Messing, 2022).
women rural vs. urban Zilova, Jankovi¢ova2009). m

(EUSILC,2020).
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e 36% of Romawomen refuseto work becauseof their
distancefrom home,comparedto 50% of Romamen
35

31
BG

Zdroj dat: FRA, EU-MIDIS II, 2016; Eurostat 2016 B /eny ®WMuzi




Socialroles

Muz by mal mat rovnakd zodpovednost za sf IN more closedcommunities, increaseddemandsare placed
on women and girls to devotethemselvesprimarily to the
care of the household and children (including siblings) or
other dependentfamily members (Gattietal., 2010.
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Discrimination when looking for a job

Romovia, ktori sa citili byt diskriminovani, ked'si hladali zamestnanie v poslednych
5 rokoch

4% of Roma women hold leadership positions Preferredjob (Messing Arendas 2022).
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: compared to 2% of Roma men.
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Discrimination when looking for a job

Mat zamestnanie je pre Zenu najlep3ia cesta ako byt nezévisla osoba

Gender socialization traditional perception of the
role of men and women/{ilova, JankoviCova2009).
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Conclusion and
recommendations

A comprehensiveapproachto preventingearly schoolleaving,
Promotion of entrepreneurship of Romawomen (regional specifics -
agriculture, food, tourism...),

Improving accesgo childcare services

Introducing amore flexible systemof secondaryeducation
Educationatdevelopment programmes (empowerment) on labour
market opportunities,

Developmentof civic activism and public participation programmes,
Elimination of the effects and impacts of systematic marginalisation

and socialexclusion

URAD ,
SPLNOMOCNENCA VLADY
SLOVENSKE) REPUBLIKY
PRE ROMSKE KOMUNITY

&




References

FRA (2016). Second European Union Minorities and Discrimination Survey. Roma Selected findings. Dostupné

na: https://fra.europa.eu/en/publication/2019/roma-women-nine-eu-member-states

Markovic, F., & Placha,L. Prijmy a Zivotné podmienky v marginalizovanychrémskych komunitach: Vybranéukazovatele
zozistovaniaEU SILC_MRK

USVRK (2019 Atlas rémskych komunit 2012 Dostupné na: https://www.romoviavladagovsk/narodne-
projekty/narodny-projekt-monitorovanie-a-hodnotenie-inkluzivnych-politik-a-ich-dopad-na-marginalizovane romske-
komunity-20162022zbera-analyzadat/

Zilova, A., & Jankovicovak. Muz v romskej rodine oCamiromskejzeny

Crenshaw, K. (1994). Intersectionality and ldentity Politics: Learning from Violence against Women of Color. In: Martha
Albertson Fineman, Rixanne Mykitiuk, ed. The Public Nature of Private Violence. New York: Routledge, s. 178-193
Kovacova, (2020). Postavenie  romskych Zien na sovenskom  trhu prace. Dosrupné
na: https://docs.google.com/document/d/1QXAYzSQPIzijO6Vy6SrwjzpYilDKE2a8/edit

EU-MIDIS, I. I. (2018. 'Transition from Education to Employment of Young Roma in Nine EU Member
States Luxembourg Publications Office of the EuropeanUnion.

Arendas Z., & Messing V. (2022. ‘| was told the position has already been filled’: Barriers to mobility and coping
strategiesof highly qualified Romayouth on their way to the businesssectorin Hungary. /ntersections EastEuropean
Journalof Societyand Politics 82),4158.

Gatti, R., Karacsony, S., Kosuke, A., Ferré, C. a de Paz Nieves, C. (2016). Being Fair, Faring Better. Promoting Equality of

Opportunity for Marginalized Roma. Washington: World Bank. Dostupn

http://documents.worldbank.org/curated/en/292771468196732276/pdf/102804-REVISED.pdf

@ URAD ,
SPLNOMOCNENCA VLADY . )
SLOVENSKE| REPUBLIKY URAD VLADY
PRE ROMSKE KOMUNITY SLOVENSKE] REPUBLIKY


https://fra.europa.eu/en/publication/2019/roma-women-nine-eu-member-states

Thank you for your
attention
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