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Why should we be interested in the topic?
 Accordingto theARC(2019), there are 440000Romain the SlovakRepublic.

 Higher unemploymentrate of Romawomenthan men (EUSILC2020).

 The reasonfor the unequal position of Romawomen in the labour market is the fact
that theyfacemultiple disadvantages(Creenshow, 1994).

 Thesocialrole of woman - taking careof the household(Žilová, Jankovičová, 2009).

 Strategy for Equality, Inclusion and Participation of Roma by 2030.



Work experience

Up to 61% of Roma women aged 18-24 dropped 
out of education compared to 54% of Roma men 

(FRA, 2016).

Meanwhile, the share of early school leavers in the 
general population in Slovakia in 2016 was only around 
7% (Eurostat, 2019).



Average income

On average, women from the MRC have 8 years of 
work experience than men (EU SILC, 2020).

The average age of first job is 22 years (EU SILC, 202



NEET
Reasons for unemployment - low education, inability
to complete formal education (Kováčová, 2020).



Predominantly persons in the household
According to the FRA and EU-MIDIS II 2016 survey, 

up to 36% of women are homemakers or other 
inactive persons.



Caring for relatives

• Limitations in geographical mobility (Kováčová, 
2020; Árendás, Messing, 2022).• Geographical segregation - specifics of Roma 

women rural vs. urban (Žilová, Jankovičová, 2009).
• 36%of Romawomen refuseto work becauseof their

distancefrom home,comparedto 50%of Roma men
(EUSILC,2020).



Social roles
In more closedcommunities, increaseddemandsare placed
on women and girls to devote themselvesprimarily to the
care of the household and children (including siblings) or
other dependentfamily members(Gatti et al., 2016).



Discrimination when looking for a job

Preferred job (Messing, Arendas, 2022).4% of Roma women hold leadership positions 
compared to 2% of Roma men.



Discrimination when looking for a job

Gender socialization - traditional perception of the 
role of men and women (Žilová, Jankovičová, 2009).



Conclusion and 
recommendations

 Acomprehensiveapproachto preventingearly schoolleaving,

 Promotion of entrepreneurship of Roma women (regional specifics -

agriculture, food, tourism...),

 Improving accessto childcareservices,

 Introducing amore flexible systemof secondaryeducation,

 Educational-development programmes (empowerment) on labour

market opportunities,

 Developmentof civic activism and public participation programmes,

 Elimination of the effects and impacts of systematic marginalisation

and socialexclusion.
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attention
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